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Gender is still among social aspects that are still deeply rooted in our contemporary societies. It is common for people to associate certain character traits with males or females. In most societies, the expression of emotions for instance profound sadness, crying, or smiling is always associated with females. Globally women smile more than men. Smiling is considered a female role geared towards putting on a happy face. It is common to hear men tell their female partners to smile (Else-Quest & Hyde, 2017 p250). Whenever a man cries over a petty issue he is always scorned by others (including women) to stop acting like a woman. A close look at the above artifacts reveals a volume of gender stereotypes tied to males and females.  Most societies consider women as caregivers while men as breadwinners.
The first Egyptian artifact is a portrait of a woman suckling her baby. The artifact was acquired from the African Artefacts Gallery.  The artifact teaches us that women are wired towards giving tender care to children if not to other people. The second portrait is a bronze statue of a Chinese ancient man with bag sand.  The portrait is from the Chinese artifact collection. The masculine man is wearing a hard work face. The artifact shows that men are supposed to be family providers and also to be on the frontline in building the nation and also in engaging in activities that call for heavy physical involvement, for instance, building and construction and military services. As can be seen from the artifacts, the hidden meaning conveyed is that women need to sit back at home and take care of the children together with the homestead as men wake up early to go and engage in meaningful nation-building activities and also earn wages to meet the needs of their families. The artifacts reveal that women are weak and hence suitable for taking up lesser roles, for instance, taking care of children. Men have been portrayed to be strong and masculine hence capable of tackling hard tasks including offering protection to their families and the nation as a whole.
[bookmark: _GoBack]This revelation is supported by (Else-Quest & Hyde, 2017 p299) who state that parents socialize children’s roles and emotions on stereotypical lines.  The patterns of socialization in societies are likely to reflect the anticipated roles that the children would perform engage in in the future. The role of men is to focus on work and employment where power, competition, and control are perceived to be functional. In such a scenario, men are trained not to reveal body nor mental weaknesses. Such qualities are meant for women who are perceived to be both emotionally and physically weak. On the same, men are trained not to be emotionally expressive especially showing emotions that would otherwise show vulnerability. Such signs are an indicator of a coward expected to be a future failure (Else-Quest & Hyde, 2017 p299). Men are only allowed to reveal certain emotions that articulate with their high-status work roles. Such emotions include contempt, anger, and pride. Across the board, women are identified with motherly roles for instance caregiving. Women are perceived to be better children caregivers and also good at tackling roles that require tender care for instance nursing and teaching of toddlers (or generally teaching).  It is common to witness girls being socialized by their parents to be full of empathy and warmth towards others. They are also expected to take on low-status roles which need to be accompanied by the revelation of vulnerability for the expression of fear and sadness. In reality, jobs around the globe are segregated on gender lines. Very few occupations have equal proportions of women and men.  Women dominate as registered nurses, dental hygienists, and child care workers.  These roles are closely related to the parental upbringing of girls as care providers and empathetic individuals. On the other hand, men are dominant as soldiers, auto mechanics, airline pilots, welders, and carpenters.  There exist very few professions where males and females come to 50-50 proportion. They include teaching at college and university levels, reporters and editors, and bus drivers. The stereotypes associated with occupations discourage people from following their dreams. An excellent example is that a female may have a strong desire to become a carpenter but end up pursuing other options for instance nursing or teaching based on the notion that carpentry is meant for men. Such a female ends up dropping her passion to pursue a career perceived to be feminine. On the same, a man may have a strong desire to become a nurse but is discouraged by the misguided perception that nursing is historically meant for women (Else-Quest  & Hyde, 2017 p387). Such a man ends up yielding to such stereotypes to pursue other careers that are associated with males for instance welding and auto mechanics.  It is common for the general public to be surprised whenever they spot a female mechanic or welder.  These sentiments are in line with the social learning theory that was proposed by Albert Bandura. The theory puts its emphasis on modeling, observing, and imitating behaviors and attitudes and the emotional responses of others. The theory also puts into consideration both the cognitive and environmental aspects that interact to shape people’s behaviors and learning processes.  People (particularly children) learn through observing what the adults do through observation. They end up imitating the adults. Also, their behaviors and roles are shaped by their parents who tell them what a girl is expected to do and what a boy is expected to engage in (Powers et al. 2020). Even though both males and females might perform the same tasks, their wages are never on the same scale. Men tend to earn more compared to their counterparts.  An excellent example is that men and women in managerial positions do not earn equal wages. Women manage to make only 65 cents for every dollar made by men (Else-Quest & Hyde, 2017 p389). The reasons for such discrepancies vary. One of the reasons is the biological nature of women where they may go for a paid maternal leave, unlike men. 
To conclude, gender plays an important role in the career choices of many people. Most societies raise girls as weak individuals suitable for lesser roles for instance as caregivers. Boys are raised to be strong and ready to take up tough responsibilities that call for masculinity and also provide for their families including offering security.  These sentiments are echoed by the social learning theory by Albert Bandura which states that children learn from imitation. They are also shaped by their parents or adults to take up roles based on gender.
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